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Gibsons United Church

Contract for Music Coordinator Services

Statement of Work

Background

A Music Coordinator helps bring the Spirit to life through music.  A Music Coordinator creates an environment in which voice, instrumentation and movement help people feel their connection to God within.  He or she understands that every person can experience the Divine through the gift of music and seeks to animate (bring alive) that gift within each of us, whether choir member or person in the congregation, whether musically trained or not.  

A Music Coordinator understands that music is not about performance and is always about experiencing the Spirit.  He or she understands music as an offering of the soul, shared with reverence and humility, even when shared with laughter and fun!

The Music Coordinator will be flexible and able to work in a multi-faith environment.

Objectives

Provision of Music Coordinator services at Gibsons United Church (the Church) will help us to:

· celebrate God and give thanks for God’s presence

· express ourselves to God and each other in times of joy and sorrow, faith or doubt

· create community 

· foster a caring and supportive environment where we will feel safe to grow in expression through music and in experience of the Holy Spirit

· create a harmonic vibration that draws us more deeply into the Divine (for example, through meditative chanting or instrumental music)

· have fun!

Scope of Work

1. Collaborate with the Clergyperson every week to choose all the music (hymns, solos, anthems, introits, etc.) for Sunday worship (and other worship services or music events as may be required) taking into account sing-ability of the music for the congregation, sensitivity to inclusiveness in language, and relevance to modern belief.

2. Work in a cooperative and supportive manner with the Clergyperson and the Worship and Music Committee to provide a meaningful music program that enhances the spiritual leadership of the Clergyperson with supportive hymns, solos, anthems and instrumental resources.

3. Obtain approval from the Clergyperson for any changes the Music Coordinator wishes to make to music in services or pre-planned music events.  

4. To respect that final approval for everything in worship services and bulletins rests with the Clergyperson.

5. Submit requests for any additional required or desired expenditures to the Worship and Music Team for the Team’s approval.

6. Prepare for choir rehearsals.

7. Conduct regular and special choir rehearsals through the fall, winter and spring seasons.

8. Provide ongoing encouragement to participate in the choir and offer helpful feedback to choir members to foster enthusiasm.

9. Oversee any set-up required for music in worship services.

10. Develop congregational and community participation in worship services and music events which can include the use of additional music direction and the incorporation of other musicians of various kinds.

11. Engage in ongoing personal and professional development as directed and approved by the Worship and Music Team and funded (if required) by the church board; such activities to include attending workshops, accessing internet resources, liaising with other musicians, etc.  

12. Serve as liaison with special programs involving music when requested.

13. Be available for weddings and funerals within the church as requested (additional remuneration will be provided at current church rates.)

14. Be available to accompany the Clergyperson for services in care homes and at the hospital as required with such support to be gratuitous.

15. Secure substitute organist, pianist, and other musicians if required (with the help of the Worship and Music Team if necessary).

16. Write articles for the church for the community newspapers or church or other publications to promote music events as may be requested.

17. Be able to research and access a variety of music from electronic and other sources for use in the church, while complying with copyright law.

18. Be able to communicate via email.

19. Support volunteers to assist with music within the church, such as leading a children’s or youth choir, adding musical variety and using instruments.

20. Be subject to an evaluation prior to any renewal of this contract by the Clergyperson and Worship and Music Committee. It will be their responsibility to evaluate the music program for effectiveness in meeting the changing needs of the congregation in the context of the Church Mission Statement.

Outputs

1. Submit music chosen for Sunday Worship to the Church Office or Administrator responsible for preparing the bulletin by 10:00 a.m. on the Friday preceding the Sunday.  Other special services such as Good Friday or additional Christmas services should be finalized and submitted at least 7 days before the event or at times requested by the Clergyperson or church secretary.

2. Direct the choir and play music in the Sunday services and other events as required, e.g. community dinners, etc.  Where other events are planned and formally requested through the Worship and Music Team, compensation will be at the same rate as Sunday services and choir practices.

3. Play welcoming music and/or hymn sings for 15 minutes before the worship service begins to create appropriate atmosphere.
4. Conduct choir rehearsals according to an agreed upon schedule.
5. Provide annual music and choir budget requirements to the Worship and Music Committee by the end of November.
Church Support

· The Church will provide the facilities and equipment necessary for the provision of musical services within the church facility and will keep the musical equipment tuned and in good repair.

· Based on a pre-approved budget the Church will provide for all music materials required to support the music program.

Basis of Payment
· Payment for services provided will be $60 for each choir practice, church service or approved church event. (see #2 in Outputs above)

· Payment will be made by the Treasurer each Sunday.

Term of Agreement
· This agreement shall be continuous contingent upon an annual joint evaluation and review with the Music Coordinator and Worship and Music Team by May 31st of each year at which time both parties must sign mutual agreement to continue or terminate the agreement. Where it is deemed that the contract will terminate, such termination will take effect on August 31st of the same year.

· The annual extension or termination of this agreement must be in writing and be approved by the Worship & Music Committee in collaboration with the Board of Directors of the Church in June of each year.

Signed at Gibsons British Columbia this  
   day of November, 2007.

On behalf of Gibsons United Church,


Dawn Miller, Board Chair




Mary Bittroff

_________________________________


Witness

